
APPTICATION FOR
VETERANS' RECRUITMENT APPOINTMENT (VRA)

Dear Applicant:

The Veterans' Recruitment Appointment (VRA), a special authority passed by Congress under
the Jobs for Veterans Act (Public Law 107-288) on November 7,2002, gives agencies the option
to appoint eligible veterans without competition to positions at any grade level through General
Sch-edule (GS) l1 or equivalent. If you are selected under a VRA appointment and have less than
a Bachelor's Degree (15 years of education), you must agree to participate in a training or
educational program.

VRA appointees are initially hired for a2-year period. VRA appointees are hired undelexcepted
appoiniments to positions that are otherwise in the competitive service. After 2 years of
substantially continuous service, provided your performance has been satisfactory, your
appointment may be converted to the competitive service, i.e., a permanent appointment.
However, individuals appointed to a noncompetitive temporary or term appointment based VRA
are not converted to career-conditional appointment.

Eligibility Requirements

The following individuals are eligible for a VRA appointment:

o Disabled veterans;
. Veterans who served on active duty in the Armed Forces during a war declared by

Congress, or in a campaign or expedition for which a campaign badge has been
authorized

. Veterans who, while serving on active duty in the Armed Forces, participated in a
mititary operation for which the Armed Forces Service Medal was awarded; or

. Veterans separated from active duty within the past 3 years

There is no minimum service requirement, but the individual must have served on active duty,
not active duty for training.

Required Documentation
o Member Copy 4 of the Certificate of Release or Discharge from Active Duty Form (DD

form2l4) is mandatory

It is essential a copy of the DD form 2I4 is included with a completed application. If you need
assistance obtainin! a copy of your DD Form 2l4,you can request a copy from the following
record center:

MILITARY PERSONNEL RECORDS CENTER
97OO PAGE BOULEVARD
ST. LOUIS MO 63132

o Disabled veterans must include a letter from the Veterans' Administration verifying their
disability. A disability verification letter may be obtained by calling 1-800-827-1000.

After you have carefully reviewed the above information, and you feel youare eligible. for -
appointment, and are interesting employment at Tobyhanna Army Depot, please complete the
enclosed forms and forward them to the following address:

TOBYHANNA ARMY DEPT
1 1 HAP ARNOLD BOULEVARD
ATTN: PECH-NER.T/R
TOBYHANNA PA 18466-5077

Your interest in employment at Tobyhanna depot is appreciated and if you require any additional
information, please call (570) 615'7292.



APPLICATION FOR
30% OR MORE DISABLED VETERAN PROGRAM

Dear Applicant:

Veterans with a compensable service-connected disability of 30 percent or more may be
appointed at any grade level for which they are qualified. Subject to meeting qualifications
requirements, employees hired under this provision may be converted to permanent employment
at any time provided their appointment was for more than 60 days. This authority covers all
grade levels and occupations. This authority may be used at the discretion of the agency.

Eligibility Requirements

Veterans who are qualified for the positions must have retired from active military service with a
disability rating of 30 percent or more, or be rated by the Department of Veterans Affairs as
having a compensable service-connected disability of 30 percent or more. Under this option,
persons may be given noncompetitive permanent, temporary (up to 1 year) or term (more than 1
year but not more than 4 years) appointments.

Conditions of Qualifications
You must meet all qualification requirements for any position to which you are appointed. This
could include the requirement to achieve a passing score on a written test

Required Documentation
o Member Copy 4 of the Certificate of Release or Discharge from Active Duty Form (DD

form2I4) is mandatory

It is essential a copy of the DD form 214 is included with a completed application. If you need
assistance obtaining a copy of your DD Form 2l4,yott can request a copy from the following
record center:

MILITARY PERSONNEL RECORDS CENTER
97OO PAGE BOULEVARD
ST. LOUIS MO 63132

o A letter from the Veterans' Administration verifying their disability dated after 1991. A
disability verification letter may be obtained by calling l-800-827-1000.

After you have carefully reviewed the above information, and you feel you are eligible for
appointment, and are interested in employment at Tobyhanna Army Depot, please complete the
enclosed forms and forward them to the following address:

TOBYHANNA ARMY DEPT
1 1 HAP ARNOLD BOULEVARD
ATTN: PECH-NER.T/R
TOBYHANNA PA 18466-5077

Your interest in employment at Tobyhanna depot is appreciated and if you require any additional
information, please call (570) 615-7292.



Series and Grade Selection

In order to determine qualffications, you MUST provide a resume detailing work

experience and/or education you havefor the positions you are applyingfor- When

describing work experience, you MUST include emplolter name. dates (month and
year,\. and number qf hours the job was per-formedperweek (f"ll time or part time

basis). Additional pages containing required documentation such as transcripts,
DD-214's, SF-50 actions, certifications, etc. may be attached to this package.

*Failure to submit substantive documentation of qualifications will eliminate
you from consideration*

I wish to be considered for the following five (5) job series and grade levels:

Series Grade Level(s)

(1)
(2)
(3)
(4)
(5)

Name (Printed)

Address

Signature DATE

Yes No

*I am interested in deployments to Southwest Asia (SWA) 
I I



Declaration for Federal Employment
GENERAL INFORMATION
1. FULL NAME (First, middle, last)

a
3. PLACE OF BIRTH (lnclude city and state or country)

{)

5. oTHER NAMES EVER USED (For example, maiden name, nickname, etc)

o

Selective Seruice Registration
lf you are a male born after December 31, 1959, and are at least
you must register with the Selective Service System, unless you

2. SOCIAL SECURITY NUMBER

a

4. DATE OF BTRTH (MM/DDIYYYY)

o

6. PHONE (lnclude area codes)

Night t

18 years of age, civil service employment law (5 U.S.C' 3328) requires that
meet certain exemptions.

m
ffi

m No /f wo"skip 7b and 7c. If "YES" go ta 7b.

ffi No /f "No' gotoTc.
YES
YES

Fom Approved
oMB No. 320&0182

aa Day

7a. Are you a male bom after December 31, 1959?

7b. Have you registered with the Selective Service System?

7c. lf 'NO,' describe your reason(s) in item #16.

Military Service
EI YES Provide information below ffi*o8. Have you ever served in the United States military?

lf you answered "YES,' list the branch, dates, and type of discharge for all active duty'

lf your only active duty was training in the Reserves or National Guard, answer "NO."

Background lnformation
For all questions, provide all additional requested information under item 15 or on attached sheets. The circumstances of each event

you list will be considered. However, in most cases you can still be considered for Federal jobs.

For questions 9,10, and 'l 1, your answers should include convictions resulting from a plea of nolo contendere (no contest), but omit (1) traffic
fines of $300 or less, (2) any violation of law committed before your 1 6th birthday, (3) any violation of law committed before your 18th birthday
if finalry decided in juvenile court or under a Youth Offender law, (4) any conviction set aside under the Federal Youth Correc'tions Act or
similar state law, and (5) any conviction for which the record was expunged under Federal or state law.

During the last 10 years, have you been convicted, been imprisoned, been on probation, or been on parole?
(lncludes felonies, firearms or explosives violations, misdemeanors, and all other offenses.\ lf "YES," use item 16
to provide the date, explanation of the violation, place of occurrence, and the name and address of the police

department or court involved.

YES

no NO

il

Bianch . ;
From ,

MMNUWYY
T o ' .  i

ljfii4]DfrllYW

: : : !  + , .  . :
tr a r a ;: a- a ::.::::.aaa:-. ..4 ;

10. Have you been convicted by a military court-martial in the past 10 years? (lf no military service, answer "NO.") lt
"YES," use item 16 to provide the date, explanation of the violation, place of occurrence, and the name and address
of the military authority or court involved.

NO

n
YES

n
11. Are you now under charges for any violation of law? lf 'YES," use item 16 to provide the date, explanation of the

violation, place of occurrence, and the name and address of the police department or court involved.

NO

ffi
YESm

12. During the last 5 years, have you been fired from any job for any reason, did you quit after being told that you

wouldbe fired, did you leave any job by mutual agreement because of specific problems, or were you debaned from
Federal employment by the Office of Personnel Management or any other Federal agency? lf "YES," use item 16
to provide the date, an explanation of the problem, reason for leaving, and the employer's name and address.

NO

n
YES

m
13. Are you delinquent on any Federal debt? (lncludes delinquencies arising from Federal taxes, loans, overpayment of

benefits, and other debts to the U.S. Government, plus defaults of Federally guaranteed or insured loans such as
student and home mortgage loans.) /f "YES," use item 16 to provide the type, length, and amount of the delinquency

NO

n
YES

n
or default, and steps that you are to correct the error or the debt.

U.S. Office of Personnel Management
5 U.S.C. 1302. 3301. 3304, 3328 & 8716

Ootional Fom 306
Revissd January 2001

Previous editions obsol€t€ and unusabls
75/,041-368-7775



Declaration for Federal Employment

Additional Questions
14. Do any of your relatives work for the agency or government organization to which you are submitting this form?

(lnclude: father, mother, husband, wife, son, daughter, brother, sister, uncle, aunt, first cousin, nephew, niece,
father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother,
stepson, stepdaughter, stepbrother, stepsister, half brother, and half sister.) /f "YES,'use item 16 to provide the
relative's name, relationship, and the department, agency, or branch of the Armed Forces for which your relative works.

Form Approvod:
OMB No.3206-0182

NO

m
YES

n
15. Do you receive, or have you ever applied for, retirement pay, pension, or other retired pay based on military,

Federal civilian, or District of Columbia Government service?

Continuation Space / Agency Optional Questions
16. Provide details requested in items 7 through 15 and 1 8c in the space below or on attached sheets. Be sure to identify attached sheets

with your name, Social Security Number, and item number, and to include ZIP Codes in all addresses. lf any questions are printed below,
please answer as instructed (these questions are specific to your position and your agency is authorized to ask them).

Certifications / Additional Questions
APPLICANT: lf you are applying for a position and have not yet been selected, carefully review your answers on this form and any
attached sheets. When this form and all attached materials are accurate, read item 17, and complete 17a.

APPOINTEE: lf you are being appoinfed, carefully review your answers on this form and any attached sheets, including any other application
materials that your agency has attached to this form. lf any information requires corection to be accurate as of the date you are signing, make
changes on this form or the attachments and/or provide updated information on additional sheets, initialing and dating all changes and
additions. When this form and all attached malerials are accurate, read item 17, complete 17b, read 18, and answer 18a, 18b, and 18c as
appropriate.

17. I certify that, to the best of my knowledge and belief, all of the information on and attached to this Declaration for Federal Employment,
including any attached application materials, is true, correct, complete, and made in good faith. I understand that a false or fraudulent
answer to any question or item on any part of this declaration or its attachments may be grounds for not hiring me, or for firing
me after I begin work, and may be punishable by fine or imprisonment. I understand that any information I give may be investigated
forpurposes of determining eligibility for Federal employment as allowed by law or Presidential order. I consent to the release of
information about my ability and fitness for Federal employment by employers, schools, law enforcement agencies, and other individuals
and organizations to investigators, personnel specialists, and other authorized employees or representatives of the Federal Government.
I understand that for financial or lending institutions, medical institutions, hospitals, health care professionals, and some other sources
of information, a separate specific release may be needed, and I may be contacted for such a release at a later date.

17a. Applicant's Signature: Date
Appointing

Dato of ADoointm€nt or Conversion

MM/DD/YYYY(Sign in ink)

Date

18. Appointee (Only respond if you have been employed by the Federal Government before): Your elections of life insurance during
previous Federal employment may affect your eligibility for life insurance during your new appointment. These questions are asked to
help your personnel office make a correct determination.

MM / DD /YYYY
18a. When did you leave your last Federal job? DATE:

NO

n
YES

il

17b. Appointee,s Signaturer!56-/j 
?'/i,

18b. When you worked for the Federal Government the last time, did you waive Basic Life Insurance or
any type of optional life insurance?

NO

ffi
YES

[3
Do Not Know

il
18c. lf you answered "YES" to item 18b, did you later cancel the waiver(s)? lf your answer to item 18c is

"NO," use item 16 to identify the type(s) of insurance for which waivers were not canceled.

Not Know

n
DoNO

n
YES

tl
U.S. Office of Personnel Management
5 U.S.C. 1302, 3301, 3304, 3328 E 8716

NSN 7540-0't-368-7775 Optional Fom 306
Rsvised Jenuery 2001

Prsvious €ditions obsolete and unusable
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ARTS AND INFORMATION POSITIONS

Listed below are the professional arts and informalion positions established at Tobyhanna
Army Depot. Enlry into these posit ions is usually at grades GS-5 through GS-l l .  To quali fy at
grade GS-5, applicanls need 3 years general experience, I year which is equivalent 1o al leasl
GS-4 or 4 years appropriate post-high school sludy. Al the GS-7 level requires I year equivalent
expcricnce 1o the GS-5 level or I year of graduate level education. At the GS-9 level, lhere is a
requiremenl masler's or equivalent graduale degree or2 ful l  years of progressively higher level
graduale educalion leading to such a degree or I year equivalent to al least GS-7. Al the GS-l I
levef , a Ph.D. or equivalenl docloral degree is required or 3 ful l  years of progressively higher
lcvel graduale educalion leading 1o such a degree or I year equivalent to al least GS-9 level.

c|. | i t r  tcAt, t ,ost l . toNS

l . istcd below are cler ical  posi t ions establ ished at 1-obyhanna Army Depot.  I in lry inlo
thcsc  pos i l ions  is  usua l ly  a1  grades  CS-4  th rough GS-6 .  To  qua l i l y  a t  Grades  GS-4  requ i res  I
ycar of relaled expcrience or 2 years of post high school study. At the GS-05 level there is a
rec;uiremenl of I  year equivalent 1o al  lcasl  GS-4 or 4 years above lr igh school.  At the GS-06
levcl  and above there is a requiremenl of I  ycar al  the next lower grade level.  To qual i fy for
posit ions with a typing requirement,  appl icanls must be able to lype 40 words per minulc.  To
qual i fy for posi t ions with a sle nography requirement,  appl icanls must bc able to take diclal ion al
80 words per minute.

Ti t lc Scries Grade Ranpe Approx # Posit ions
sual Inlbrmation Production Assisl GS- 001 05
sua l  ln lb rmat ion  Spcc ia l i s t GS- 00r 0t-09 5

I  I  I  uslrator cs-020 07
l -echnical  Equipment l l lustrator GS- 020 07
l ' ]ubl ic A lfairs Special ist GS- 03s 09 I
Supervisorv Publ ic A f I -airs Special ist GS- 03s l 2
Visual lnformation Snecial ist GS- 084 07-09 2
Edi tora l Assslanl (OA) GS-087 05
Edi tora l  Assslanl GS- 087 07 1

I

l-itle Ser ies Grade Ranse Approx # Posit ions
Cuslomer Supporl Clerk (OA) GS-0303 05
Fi le  Clerk GS-0305 o4
Mai l  Clerk GS-0305 05
Compuler  C lc rk GS-0335 04
Computcr  Clcrk  (OA) GS-033s 04 2
Compuler  Ass is lan t GS-0335 0l
Sccrc ta ry  (OA) GS-03 r rl 04-08 18
l - ibr:rry l -echnician GS-141r 05



ENGINIIER AND SCIENTISTS

I- isted below are the prol 'essional engineering and scient i f ic posi t ions eslabl ished al

fobyhanna Army Depol.  Entry inlo these posit ions is usual ly at the GS-5 and GS-7lrainee

levels or al  rhe GS-9 and GS-l  I  journeyman levels.  To qual i fy at grade GS-5 appl icanls must

posses a bachelor's degree in the appropriate field. At rhe GS-7 levcl there is a requirement of I

year of graduare level educal ion or year equivalent to rhe GS-05 level.  At lhe GS-09 level there

is a requirement of 2 years of progressively higher level graduate education leading lo a masler's

degree or masler 's degree or I  year equivalenl 1o al  leasl  GS-7. Al  lhe GS-l  I  level these is a

requircmcnr of 3 ycars of progressively higher level graduale educal ion leading to a Ph.D.

clcgrcc c,r  Ph.D. or equivalenl doctoral  degrec or I  year equivalenl to al  least GS-9. Al l

Educat ion requiremenls must be from an accredi led school.

Special  high pay rale is eslabl ished for these series at grades GS-5 through GS-l  l .

ENGINEEIUNG AND SCIENTIFIC TECHNICIANS

Listed below arc engineering and scient i f ic technician posit ions eslabl ished a1

Tobyhanna Army Depot.  Enlry into these technician posit ions is normal ly al  grade GS-5 trainee

level.  Enrry inlo lhese posit ions is usual ly at lhe GS-5 and GS-7 trainee levels or at the GS-9 and

GS-l  I  journcyman levels.  To qual i fy al  grade GS-5 appl icanls must posses a bachelor 's degree

in rhc appropriatc f ie ld.  At rhe GS-7 leve I  there is a requiremenl of 1 year of graduate level

educat ion or ycar equivalenl 1o the GS-05 level.  At the GS-09 level there is a requiremenl of 2

years o1-progressively higher level graduate educal ion leading 10 a masler 's degree or masler 's

clegrec or I  year equivalenl 1o al  least GS-7. At the GS-l  I  level thesc is a requircmenl of 3

ycars o1'progressively higher level graduale educat ion leading to a Ph.D. degree or Ph-D- or

ecluivalenl c loctoral  degree or I  year equivalent 1o al  leasl  GS-9. Al l  Educat ion requiremenls

musl be l ionr an accrecl i lcd school.

Ti t lc Se ries Gradc I lanpe Approx l l  Posit ions

S:r l -ety Engineer GS-0803 l t

Supervisory Architect GS-0808 t2
Civi l  I lneineer GS-08r  0 1 1 I

Environmenlal  Engineer GS-0819 l l J

Mechun ica l  E ,ng incer GS-0830 05-r2 20
Supervisor Mechanical  Engineer GS-0830 l3 2
Electr ical  Engineer GS-08s0 l l 2
Compuler l lngineer GS-0854 09-12 _)

S r-r pervi sor Compuler En gineer cs-0854 l ? I

Eleclronics Engineer GS-08s5 05- t2 t i

S upcrvisor l l lectronics Engineer GS-0855 I3 -  14 l0

Chemical l3ng neer GS-0893 t2 I

lncJustral  I ing neer GS-0896 05-12 l l

Superv sor  Indus l r ia l  Eng ineer GS-0896 l3 A
a

Chemis t GS-1320 12-13 2



Tit le Series Grade Range Approx # Posit ions
Enpineerins fechnician GS-0802 07- l  I 35
Lead Eneineering Technician GS-0802 08-r0 2
Mcchan ica l  Eng ineer ing  Techn ic ian GS-0802 07- l  I 22
Lead Mechanical  Engincering Tech GS-0802 l2
Engineering Draftsman GS-0818 05-07
l l lectronics Technician GS-0856 07- l  I 9 l
Electronics Tech (Prosrammer) GS-0856 09- l  I l 0
I-ead Electronics Technician GS-08s6 l0- r2
Superv sor Electronics' l -echnrcran GS-0856 n-12 3
Induslr ial  Enpineerins Technician cs-0895 07-r I 1 a

I L

Physical  Science Technician GS-r3r  I 09 2

I . - INANCI A I ,  M ANA G I iM ENl- POSI' I ' I  ONS

I- is led bclow arc professional and support  f inance posit ions establ ished at 
- l -obyhanna 

Army
Depo l .  When f inanc ia l  managemenl  pos i t ions  are  f i l l ed  by  ou ts ide  h i re  i t  i s  usua l ly  a l  rhe  GS-5
entry level.  l )osi t ions al  higher grades are usual ly f i l led by internal promotion. 

' l -o 
qual i ly at

grade CS-5, appl icants need 3 ycars general  experience, I  year which is equivalent to al  least
GS-4 or 4 years appropriale posl-high school study. The GS-7 level requires I  ycar equivalent to
a t  l cas l  GS-5  leve l  o r  I  yearo f  g raduate  leve l  educat ion .  A l  the  GS-9  leve l ,  there  is  a
requiremenl masler 's or equivalenl graduale degree or2 ful l  years of progressively higher level
gracluate educal ion leacl ing 1o such a clegree or I  year equivalent to al  leasl  GS-7. At the GS-l  I
lcvcl  a Ph.D- or equivalent doctoral  degree is required or 3 ful l  years o1'progressively higher
leve I  graduale educal ion leading to such a degrce or I  year equivalent lo al  least GS-9 level.  To
qual i fy for GS-5 Accounlant posi t ion, appl icants musl have a degree account ing; or a degree in a
rclalcd f ic ld such as business adminislral ion, f inance, or publ ic administral ion that included or
was supplemenled by 24 semeslcr hours in accounl ing or at least 4 years of experience in
accounl ing, or an equivalenl combinal ion of accounl ing experience, col lege-level educal ion, and
training lhat provided professional accounl ing knowledge and include one of the fol lowing;
1-wenty-four semesler hours in account ing or audi l ing courses of appropriale type and qual i ty.
This can include up (o 6 hours of business law, A cert i f icate as Cert i f ied Publ ic Accounlant or a
Cert i f ied Internal Audi lor,  obtained through wri f len examinal ion; or Complet ion of the
rcquircmenls for a degree lhat included substant ial  course work in accounl ing or audit ing

Ti t lc Series Grade Ranpe Approx # Posi t ions
Managemenl Analysl GS-0343 05- t  I 29
Program Analysl GS-0343 05 - l  I il
Managemenl & Program Analysl GS-0343 09- l  r l t l

I -ead Management Analysl GS-0343 12 2
Sur ;v  Mgml  &  I ) rogra tn  Ana lys l cs-0343 t2 2
Sr.rpervisory Managenrent A nalysl GS-0343 l3 1
Mnn; r rement  Ass is lan l GS-0344 05-07 22
Mernagement  Ass is lan t  (OA) GS-0344 05-07 5
l ) roeram Assistanl GS-0344 07 I
F inanc ia r l  Ana lys l GS-0501 09-l  r A

4|



Financal Management Special ist GS-050r l l I
t

Financ al Services Special ist GS-0501 l 1 I

Travel Accounls ' [echnician GS-0s03 05-06 3
F nancial  Technician GS-0503 05-07 6
F nancial  Manager GS-0505 l 4 I

Accounlanl GS-Os 10 I  l - 12 a
J

Accounlant ( lntemal Review Eval) GS-0510 il
'I

I

Supv Acct ( lntemalRevicw Eval) GS-0s r 0 12 I
Supervisory Accounlanl GS-0510 l 3 I

Civ i l ian Pay Technicran GS-0544 06-07 2
I ludeet Analysl cs-0s60 07- l  I 4
I -ead Budeet Analyst GS-0s60 t2 2
Budcet Officer GS-0s60 l 3 I

Iludnel Tcchnic an cs-056r 05 I
Ilrrdpel Tcchnic an (OA) GS-0561 05-07 l

INFORMA'TI ON'I-EC}I NOI-OGY POSITIONS

I- is led be low are lhe professional lT posit ions establ ished at Tobyhanna Army Depol.
ln lbrmation Special ist  posi t ion is usual ly al  the GS-05 lrainee level orthe GS-9 and GS-l  I
journey lcvel.  To qual i fy at grade GS-5, appl icants need 3 ycars general  experience, I  ycar
which is cquivalcnl  lo al  leasl  GS-4 or 4 ycars posl-high school study. Al  the GS-9, there is a
rcc' ;uiremenl masler 's or equivalenl gradttalc dcgree in the appropriale l ie ld or 2 ful l  years of
progressivcly higher level gradualc educat ion leading to such a degree or I  year equivalenl 1o al
lcast GS-7. At the GS-l  I  level,  a Ph.D. or equivalenl doctoral  degree in the appropriale l reld is

recluired or 3 lul l  years of progressively highcr level graduale educal ion leading 1o such a degree
or I  year equivalenl lo al  leasl  GS-9 level

l - i t le Series Gradc Ranse Approx # Posit ions
Te lecom munica t ions  S pcc ia l  i s t cs-039r 09
nlbrma ion Technology Special ist cs-220 05-r 2 4

l- Spec a is t  (Dala Managcmenl) GS-220 l l 4

l -  Spec ist (Soliware & Policy) CS-22 0 05- l  I r6
f  Spcc a is t  ( ln lbrmation Securi ty) GS-220 09-r  l I

l -  Spec a is l  (  ln lernel/ l  ntranet) GS-220 l l I

1- Spcc a ist (Nelwork) GS-220 09-r r 5
' f  

Spec a i s t  (Sys tem Admin is te r ) GS-220 07- l  I I

Lead Informal ion TechnologY Spcc cs-220 t2
L e a d  I l ' S p e c  ( D a t a  M a n a g c m c n l ) GS-220 I ' )

t .ead IT Spec (Network) CS-220 t2
Lcad lT  Spec (Sys tem Admin) cs-22 0 12
Lead l l -  Spec (System Analys is) GS-220 12
Lead Inlbrmal ion Technology Spec cs-220 t2
Supervisory lnformal ion' l -ech Spec C5.22 0 t2-13 1

J

Supe rv isory lT Spec (  Pol icy & Plan) GS-220 l 4



LEGAL POSITIONS

Listed below are the professional and technical support positions established at
Tobyhanna Army Depol related to law. Allomey posit ions require possession of a legal degree
and successful completion of a slate bar exam. Entry is usually at Grade GS-12. Enlry inlo
paralegal special ist posit ions is usually at Grade GS-5 level, which requires 3 years of related
experience, and/or complel ion of 4-year course of study leading lo a bachelor's degree.

*App l ican ts  in le res led  in  th is  sc r ies  shou ld  contac l  th is  ins ta l la t ion  d i rec t l y  lb r  in lb rmar ion  on
appl icat ion proced ures

LOGISTICS POSITIONS

l- isted bclow arc professional logist ics posit ions along with rechnical  support  posi t ions
establ ished at Tobyhanna Army Depot.  To qual i fy lbr posi t ions at the GS-07 levet one lul l  year
of gr:rc luale educal ion or one year experience equivalent 1o the GS-05 level.  A1 the GS-09 level
two ful l  years- ol-higher level graduale educal ion or a masler 's degree or one year expericnce
ecluivalenl 1o lhe GS-7 level.  To qual i fy at the GS' l  I  level three ful l  years of high level graduarc
cducal ion or one year expcrience cquivalenl 1o the GS-09 level.

Procurcmcnt

Supp lv

Tit le Series Grade Range Approx # Posit ions
Allorney Advisor (Gcneral) GS-090s l 3 I
Altorney Advisor (Labor) GS-090s l 3 I
General Atlornev GS-0905 l3 I

I

* Supv Al lorney-Advisor (Cen) GS-090s l 4 I
l )aralepal Special ist GS-09s0 09 I
Lesa l  Ass is tan l GS-0986 05

Ti t le Ser ies Grade Ranp.e Approx # Posit ions
Conlracl  Special ist GS- I 02 09-r I a

J

Conlracl  Adminislralor GS- I 02 1 l 4
Contracl  Nepot iator GS- I 02 l t 2
Procurcment Analysl GS- I 02 l t I
Supcrv sory Contract Adm nrslrator GS- I 02 t2 I
Superv sorv Conlracl Soec a l is l GS- I 02 t2 I
Superv sory Procurement Analyst GS- I 02 t2-13 2
Purchasing Agent GS- I 05 04-08 l 4
Procurement Clerk (OA) GS- I 06 04 0 l

l - i  t  l c Ser ies Grade Ranse Approx  #  I )os i t ions
Loeis l ics  Manasemenl  Snecia l is t GS-0346
Communica l ions  Secur i l y  Cus tod ian GS-2001
Sunp lv  Manasement  Spcc ia l i s t GS-2001



General Supply Special is l GS-2001 09-l r 5
Supervisory General SuPPIY SPec GS-2001 t2 I

Supply Syslems AnalYst GS-2003 09- l  l 6

Supply Clerk GS-2005 03-0s 4

Surrply 
'l-echnician GS-2005 05-07 61

S uprrly l-echnician (l-l azmal) GS-2005 06
Supervisory SupplY fechnician GS-2005 t0 I

lnvenlory M gml Specialist GS-20r0 07- l  I 13
Supervisory Inventory Mgml SPec GS-20r0 l 2 l

Distr ibution Facil i es Managcr GS-2030 l2 I

l-ransrrorlalion Ass slanl GS-2r02 , 07 I

l - i t le Scrics Grade Ranoe Apnrox l /  Posit ions

I l r . rs iness Developmenl Spccial ist GS: ] 01 l l J

Business Manager G S - I 0 l t2 I

DCSS Field Off ice Manager GS- I 0r l ' )
I L 1

Depuly Program Manager GS- I 0 l l 3 3
I ndustrial Or;eralions Manager GS- I 0' l l 4 4

Producl ion Control ler GS- I 52 05-09 60
S unervisorv Production Conlrol ler GS- I 52 t2 7

llqu pmenl SpecialS1 GS-1670 07-r I 8

l iquiprnent Special ist  (Electronic) GS- r  670 01-12 6 8

Equ ipment  Spec ia st (Gcneral) GS-r  670 09 1
I

Supv Equipment Special ist  (Elncs) GS-1670 t2-t3 5

Main l cn l rncc

MEDICAI-  AND IJEALl- I I  POSITIONS

I - isted below are the professional and technical  support  medical  and hcalth posit ions

establ ished at 1-obyhanna Army Dcpol.  Al l  prol-essional posi t ions require possession o1-an

appropriare col lcge clegree and, al  CS-7 and abovc, addit ional expericnce in the l ie ld appl ied Ibr.

Wirh regard to thc lcchnical  support  posi t ions, enlry is usr.ral ly at  the GS-5 level,  which requires

6 months of gcneral  experience and/or 4 years of post high school s ludy wi lh courses pertaining

1o the posit ion.

Tit le Series Grade Range Approx # Posit ions

Administrat ive Supporl  Assislanl GS-0303 05-06 2
Med Offi  cer (Occupational Medicine) GS-0602 l 4 1

Occupal ional Health Nurse G5-06r 0 09 I

S uperv isor Occupalionol l-] g4!ll X uflg cs-06r 0 il I

Practical Nurse GS-0620 06 I

lnclustr ial Fl ygiene Technician GS-0640 0s-09 l

Medical  Records Technician GS-0675 05

S upervisory Ind ustr ial Flygienist GS-0690 t2



I  ndustrial ist lJ ygienist GS-0690 09 2
* A special higherpay rate is established for this series at grades GS-l I  through GS-15.

I 'EIISONNEL POSITIONS

Listed below are the professional & techrical support personnel posit ions established al
Tobyhanna Army Depot. Most Hlt posit ions are in the DOD-Nalional Personnel Security Sysrem
and involve f i l l ing vacancies, classif ication advisory services, benefits counseling, labor unions,
discipl ine, and employee complaints. When personnel posit ions are f i l led by oulside hire enrry is
usuaf ly al thc YA-O1 lrainee level or Y A-02 Journeyman level. To quali fy at the YA-01 trainee
lcve I applicanls need 3 years general experience, I year which is equivalent to the next lower
band or4 years appropriatepost-high school study. To quali l 'y at the YA-02level, applicants
nced one year o1'special ized expcrience equivalenl 1o the ncxl lower band and/or a masler's
degree.

QUALI l -Y  ANI )  RI 'L IA I } I I - I - I 'Y  ASSURANCE POSITIONS

l- isted below arc the qual i ty and rel iabi l i ty assurance posit ions establ ished at Tobyhanna
Army Depot.  Qual i ty Assurance Special ist  performs administral ive and technical  work
conccrned w i th  mon i to r ing ,  con t ro l l ing ,  and main ta in ing  the  c lua l i t y  and re l iab i l i t y  o tgoods  and
scrvices. l ln lry into Qual i ty Assurance posit ions is usual ly at the GS-5 trainee level or GS-l  I
journeyman level-  To qual i fy at grade GS-5, appl icanls need 3 years general  experience, I  year
which is equivalent lo at least GS-4 or 4 years appropriale post-high school s ludy. At the GS-9,
there is a requircmenl master 's or cquivalenl graduale degree or 2 f :J l  years o1-progressively
lr ighe r level graduale eclucat ion leading lo such a degree or I  year equivalent to at least GS-7. Ar
thc  GS- l l  leve l ,  a  Ph-D.  o r  equ iva len l  doc lo ra l  degree is  requ i red  or  3  fu l l  years  o f  p rogress ive ly
h ig l rc r  levc l  g rz rdr - ra le  educat ion  lcad ing  1o  such a  c legree  or  I  ycar  eqLr iv : r len l  to  a t  l cas t  CS-9
leve l .  En t ry  in to  Compuler  Opera lo r ,  Ass is tan t  and Opera tor  pos i t ions  is  usua l ly  a t  g radcs  GS-4
through GS-5  wh ich  rcqu i res  I  year  o f  re la ted  cxpcr icnce or  I  to  4  years  o1-appropr ia te  pos t -h igh
school s ludy.

T i t l c Occ Code Pay Band Approx # Posit ions
l - l  R Special  ist  (Class/Staff i  ng) YA-0201 0l  -02

J

HR Special is l  (Employee Benef i ts) YA-0201 02 I

l - l l {  Spec ia l i s l  (Empl /Labor  Re la t ions) YA-0201 0 l  -02 3
l lR Special ist ( lnlb Sys) YA-0201 02 I

I

Supervisory HR Specal is l  (Empl/ l -abor) YC-0201 02 I
Supcrvisory I{R Speca l is t  (S ta l f ing /C las) YC-0201 02 I
S unervisory l t l  uman Resourccs Spccial ist YC-0201 03 I
l - lR Technician (OA) YB-0203 0 t -02 I
l-l lt Tech (Employee & Labor Ilelations) YB-0203 02 2
l - lR A ssistanl (Recrui l / l ) lacemenl/OA ) cs-0203 05
Admin is t ra t i ve  Suppor t ' fech  (OA) YB-0303 0 l l
HR Assis tant  (Mi l i tary /OA) GS-0203 05



Tit le Series Grade Range Approx # Positions

Oua ly  Assurance Spec GS-r 91 0 l l I

Qua ty Assurancc Spec (Ammo) GS-1910 l t I
Oua ty Assurance Spec (Electronics) GS-1910 09-r r 8
Oua i l y  Assurance Spec (Mcch) GS-r 9r 0 09 )

SAFETY AND SECURITY POSITIONS

Listed below are the professional and nonprofessional safety and securily positions established
at Tobyhanna Army Depol.  Enlry inlo Safely Special is l  posi t ions is usual ly al  the GS-05
lrainee lcvcl ,  to qual i ly at  grade GS-5, appl icanls necd 3 years general  experience, I  year which
is equivalenl lo at lcast GS-4 or 4 years appropriate post-high school study. At the GS-9 level,
there is a requirernenl mzrsler 's or equivalenl graduale degree or2tul l  years of progressively
higher lcvel  graduale educal ion lcading 1o such a clegree or I  ycar equivalcnl  lo al  least GS-7.
A1 lhe  GS- l  I  leve l ,  a  Ph.D.  o r  equ iva len l  doc lo ra l  degree is  requ i red  or3 lu l l  years  o1-
progressively highcr level graduate educat ion leading 1o such a degree or I  year equivalenl lo al
lcast GS-9 lcvel.  Firel ightcr posi t ions are usual ly f i l led at GS-06 lcvel,  which requires I  year of
cxpericnce or 4-year o1-posl high school s ludy leading to a bachclor 's degree. The guards are
f i l lcd at the GS-04 level,  which recluire 6 months gcneral  expericnce and (r  months relaled
cxpericnce, or 2 years above high school level.  T'o qual i fy for securi ly,  pol ice and l i rel ighter
posit ions at the GS-04 level two years o1'slr :dy with l2 semeslerhours in courses pertain lo
appropriate f ie ld.  At the GS-05 level requires complel ion o1-4 years o1-post high school study
lcacl ing lo thc approprialc bache lor 's degree- Training nraybe used for f i rel ighter posi t ions.

' l - i t le
Series Grade Ranse Approx # Posit ions

Safely & Occupat ional Health Spccial ist GS-00 t  8 09-r r 4

Sal 'etv & Occupat ional l - leal th Mgr GS-00r  8 t2 l
Safely ' l -echnician (OA) GS-00r  9 06 I
l lnvironmcnlal  l ) rolecl ion Special i  st GS-0028 07-r r 6
Supv Environmenlal  Prolecl ion Spec GS-0028 t2
Environme nlal ro lec l ion  Assrs lan l GS-0029 07
Sccuri ly Srreca rs l GS-0080 l l

Securi ly Speca st ( lnJbrmal ion) GS-0080 l l

Secur y Speca sl  (Personncl) GS-0080 l l
Secur y Spec st (Force Prolect ion) GS-0080 l l

Secur y Spec a sl  (Operal ions) GS-0080 l l

Physical Security Special ist GS-0080 l t
Sr.rpervisory Security Special ist GS-0080 t2
Firefighter (Basic Life Spt/l-lazmat Tech) GS-0081 07 A

Ll

Supervisory Firef i  ghter GS-008 r 09 3
Fire Chiel- GS-0081 l l I

Pol ice Ofj icer GS-0083 06 l 5
Police Off ice (Desk Sergeant) GS-0083 06-07 6

Supervisorv Police Off i  cer GS-0083 08 3
*  Sccur i l y  G uard GS-0085 05 a a

L )



Supervisory Security Guard GS-0085 07 I
Security Assistant (OA) GS-0086 05 2
Criminal Inveslisalor GS- l 8 l  I il 2

I

*Securi ly guard posit ions are

such appl icanls are avai lable
restricted by law to persons with Veterans preference. as lons as
for appointmenls.

O1-IIER I'ITOFESSIONAL ANI) SSISTANT I 'OSITIONS

l-isled below are a variely of professional and technical positions established at
Tobyhanna Army Depol,  which do not f i t  in any olher group in this l ist ing. Due to the nature of
thc qual i f icat ions requiremenls many of these posit ions would be f i l led by internal placement.
l - lowever,  some posit ions may be f i l led at the GS-5 trainee level or at  lhe GS-9 and GS-l l
journeyman leve l .  Gcncra l l y  a t  GS-5  there  is  a  requ i remcnt  o f  c i thc r3  years  o f  genera l
e x p c r i e n c e , a n d / o r 4 y c a r c o u r s e  o f s l u d y l e a d i n g t o a b a c h e l o r ' s d e g r e e .  A t t h e G S - g , t h e r e i s a
rccluirement mastcr 's or ecluivalenl graduate degree or 2 lul l  years of progressively higher level
graduate cducal ion leading to such a dcgree or I  year equivalenl to al  leasl  GS-7. At lhe GS-l  I
f  evel,  a Ph-D. or equivalenl docloral  degree is required or 3 ful l  years of progressively higher
level gradtrale educal ion leading to such a degree or I  year equivalent to al  least GS-9 level.

TRAINING POSITIONS

Ti t le Se r ies Grade Range Approx # Posi t ions
Army Community Services Program
Coordinalor

GS-O101 09 1

Alcohol & Drr"rs Conlrol Off icer GS-0r  0r t2 1
Supervisory Recreal ion Spec GS-O r 88 09 I
Recreat ion  Ass is lan l GS-0r  89 04 I
l lqual Employrnent S pecial is l GS-0260 l t
Equal Employment Manager GS-0260 l2 I
l ) roccss I  mDrovemenl Special ist GS-030r 01-09 I J

Program Manager GS-0340 l3 -14 2
Administral ive Off icer G5-0341 l l I
Support  Services Special ist GS-0342 09 1

In lerpreler GS- r  00l 09
l l ea l ty  Spec ia l i s t GS-1r70 09
Hous ing  Manager GS- l173 09
School Agc Svc Pgm Coordinalor GS-r 701 09
Supv Chi ld& Youth Svcs Coordr GS-r  701 l r

Educa l ion ' l -echn ic ian GS- 102 07
l } l  ucal ion l -ecl in ic ian (OA) GS- 102 04 2
l-ra i n ng lnstruclor GS- l12 09-r  l 7 l
' l-rain

np Admin is t ra lo r GS- 712 t t -12 A

Sunervi sory l-raini nc I nstruclor GS- 7 t2 12

r0



a -

WAGB GRADE TRADES AND CRAFTS POSITIONS

Listed below are the lrades and crafts positions established at Tobyhanna Army Depot.
Thesc posit ions range from unski l led labor 1o complex jobs tcquir ing exlensivc l raining and
expericnce. Entry inlo these positions is typically at lhe lower end of the grade range shown.
l-cader (WL) and Supcrvisor (WS) levels are usual ly f i l led by inlernal promol ion. Posit ions at
grade WG-5 and below have minimal qual i f ical ion requiremenls. At al l  h igher grades appl icants
musl havc experience, which demonstrales the ability 1o perform the duties of the position
applied for.

E lcc l ron ic  Equ ipment  Ins ta l la t ion  & Main lcnance Fami lv

E l c c l r i c a l  I  n s l : r l l a t i o n  &  M a i n l c n a n c e  F a m i l v

Fabr ic  &  Lea lhcr  Work  Fami ly

l - i t le Series Grade Range Approx # Posit ions
E,leclronic Measuremenl Equip
Equipmcnl

wG-2602
wt,-2602
ws-2602

I  l -12
t1
l3

l4
2
I

Electronics Mechanic I- lelper wG-2604 05 Z J

Elcclronics Worker wG-2604
wL-2604

07- r0
08

330
2

Elcclronics Mechanic wG-2604
wL-2604
wS-2604

r0-12
l 0-il
i l  - 1 5

' 7  A1

97
54

Eleclronics Equipment Inspeclor wG-2604
wL-2604

t2-13
l3

z )

.L

Electronics Industr ial  Control

Mechan ic

wG-2606
wt--2606

r0-r2
l l

5
I

Elcc l ron ics  D ig i ta l  Compuler
Mechan ic

wG-2608
wL-260lt
ws-260ri

l 0 -12
. l l

l 1 -14

26
I
I

.+

E,lcclronic Inlegraled SYstcms

Mechan ic

wG-26r  0
ws-26r  0

12-13
13-14

r00
1

l-itle Series Grade Ranse Approx // Positions

l l lectr ical  Worker wG-280s 08 34
Electr ic ian wG-2805

wL-2805
ws-2805

l 0 -1 t
l 0
t 1

28
.+

I

Elcc l cal Equipmenl Worker wG-2854 01 /.

Elcctr ical Equipment Repairer wG-2854
wL-2854

09
09

1
2

T i t l e Scr ies Grade Ranse Approx # Posit ions

Fabr ic  Worker wc-3r 05 01-09 l 3

il



wL-3105 09 t
I

Inst rumcnt  Work Fami ly

Ti t le Series Grade Range Approx # Posit ions
Optical  Inslrumenl Repairer wG-3306 08- t  0 4
Instrument Mechanic wG-3359 l 0 - l  I l t

Mach inc  Too l  Work  Fami lv

Gcncra l  Serv ices  & Sr rDnor t  F : rmi ly

St ruc l r r ra l  &  F in ish ing  Work  Fami lv

M c ta l  Proccss inq  Fam i l v

Tit lc Series Grade Range Approx # Posit ions
Mach in is t wG-3414

wL-3414
ws-34 t4

l0 - t  I
l l
l l

l 4
2
1

Mach nisl  Work Inspeclor wc-3414 l 2 3
Mach ne' l 'ool  Ooeralor wG-34 t4 08-09 1
l 'ool  Maker wc-3416 t3 3

T i t l e Series Gradc Ranpe Approx # Posi t ions
Laborer wG-3502 02 a

J

CLrstodial  Worker wG-3566 02 I

l - i t l e Series Grade Ranpe Approx # Posit ions
Mason wG-3603 l 0 a

J

Ti t le Ser ies Grade Ranpe Approx # Posir ions
Weld inc Worker wG-3703 08 2
Welder wG-3703

wL-3703
ws-3703

l 0
l0
l0

l2
.)

1
Eleclrorr lal in g Worker wc-371I Q7 13
I l leclroplater wG-3711

wl--371 I
ws-3711

09
09
09

12
I
I

I

Schemal ic I)hotographer wG-3735 09
Metal Pholo Processor wc-3735

wt_-3735
08
08

3
I

l ?



Tit le Series Grade Ranqe Approx # Posit ions
Sheel Metal  Mcchanic I- le lper wG-3806 05 6
Sheet Metal Worker wG-3806 08
Sheet Metal  Mechantc wG-3806

wL-3806
ws-3806

l0
t0
l2-15

35
9
6

Melal Form Machine Operalor wG-3869 r0 a
L

Mcla l  Work  Fami lv

Pa in t ine  Fermi ly

P lumbins  & P ipe  F i l l i nq  Fanr i l v

l - i t le Series Grade RanRe Approx # Posit ions
Finish Inspeclor wG-410r t0 J

Liquid Disrrcnsing Equip Operalor wG-410r 04 3
Pa ntcr l-lelpcr wG-4102 05 t0
Painl ing Worker wG-4 t 02

wt_-4102
07
ol I

I

Painler v/G-4102
wL-4 r 02
ws-4r 02

09
09
09- t  r

27
6
2

Tit le Series Crade Ranpe Approx # Posit ions
Pipe f i t ter wG-4204 l 0 2

Pl i : rb le  Mater ia ls  Work  Fami lv

'l-
I l l e Series Grade Ranse Approx # Posit ions

Ilubber Prod Fab calor & Repairer wG-4360 08 I

l ' r i n l i n q  F a m i l v

Wood Work Fami lv

l- i t  le Series Grade Ranpe Aprrrox # l)ositions

Silk Screen Prinler wG-4419 01 I

l - i t lc Series Grade Rangc Approx f l  Posit ions

CzrrDcnlry Worker wG-4607 07 5

Carpcnter wG-4607
wL-4607
ws-4607

09
09
09

6
1
l

l 3



General  Maintenance & Opera l ions Work Fami lv

I  ndust r ia l  Ert  rr  ipnrcnt M a in tena ncc l i : r  mi ly

Indus t r ia l  E ,qu iDmenl  Oncra l ion  F : rn r i l y

Transpor t r l  ion /M ob i le  I  nd  us t  r ia l  Eq  u  ipnren l  Opcra t  ion  Fa mi ly

Tit le Series Grade Range Approx # Posit ions
General Equipment Repairer wG-4737 08-r 0 l 7
General Equipment Mechanic wG-4737

wL-4737
ws-4737

10
08-r  1
r0-15

12
l3
a

Mainlenance Worker wG-4749 08 8
Maintenance Mechantc wG-4749

wL-4749
ws-4749

l0
l0
l0

6
3
2

l - i t le Ser ies Grade Ranpe Approx # Posit ions
A
A

r  Condit
r  Cond i t

on
on

ng Equ
ng Equ

pment Mcch

r;  Mech Ldr

wG-s306
wL-5306

08- l  r
10

l 5
I

Producl ion Machinery Repaircr wG-5350 08 2
Producl ion Machinery Mechanic wG-5350

wL-5350
ws-5350

t 0 - l  I
t l
1 l

6
i

1

Tit le Se r ies Gradc Ranpe Approx # Posit ions
Waslewalcr l - reatmenl I) lant Opr
Waslewater Trealmenl Plant Opr Ldr

wG-5408
wt_-5408

10
09

4
I

Sandb las le  r wG-5423
wL-5423
ws-5423

05-07
07
07

13
4
I

l - i t le Ser ies Grade Ranqe Approx # Posit ions
Molor Vehicle Operalor

Molor Vehicle Operalor (FLO)

Molor Vehicle Operalor Leader

Motor Vehicle Operalor Supervisor

wG-5703
wG-5703
wL-5703
ws-5703

07-08
06-08
07-08
08

A.{

8
2
I

Forkl i f l  Operalor
Forkl i f l  & Traclor Opcralor

wG-5704
wG-5704

06
05

2
t l

l lngi rrecring Equipmcnl Opcrator
I ingineering Equipment Op (l-cader)
Engineer ing Equipmenl  Opera lor
(Molor Vehicle Operator)
Crane Ooeralor

wG-5716
wL-5716
wG-5716

wG-5725

08- I0
t0
il

09

3
l
I

I

14



l . i

Transpor ta t ion /M ob i le  I  ndus l r ia l  Equ ipmcnt  M a in tcnance Fami ly

Warchor rs inp  & S lock  l land l ine  F : rmi lv

P:rck ing r& Proccssing l i lnr i ly

Tit le Series Grade Ranse Approx # Positions
Mobilc Equipment Mechanic
Inspeclor

wG-5801 l0 I

I- leavy Mobilc Equipmenl Repairer wG-5803 08 a
J

Heavy Mobile Equipment Mechanic
I'leavy Mobile Equipment Mech Ldr

wG-5803
wL-5803

r0
l 0

3
I
l

l - leavy Mobi le Equipmenl Mechanic
lnsneclor

wG-s803 t1 3

Aulomol ive Worker wc-5823 08 l

T i t l c Scries Grade I lanpc ApDrox # Posit ions

Miss i le  Mater ia ls  Hand ler
Miss i l c  Mater ia ls  I - land le r  Lcader
Mis.si le Maler ials Flandler Supervisor
Mater ial  Sorter
Malcrials S uprrort Leader

wG-650r
wt_-650r
ws-650r
wG-690r
wL-6901

07
o7
ol
04
06

J

1
I
l
I

' l 'ools 
& Parts Al lendanl wG-6904 05-06 9

M a
M a
Ma
Ma
M a

ter
te r
Ler
le r
te r

a

a

d

a

a

ls  I - landler
ls l - landler (Packer)
ls I- landler (MVO)
ls I- landler Leadcr
ls l - landler Supervisor

wG-6907
wG-6907
wG-6907
wL-6907
ws-6907

05-06
05
06
06
06

56
^.-l
3
I
2

M a EI s  Exped i te r wG-69r 0 05-07 o

M a
M a

CT

CI

<l

a

s l lxam
s Exam

ner & lc lenl
ner  &  Iden l

ller
fier l-dr

wG-6912
wL-69r2

06
06

l 6
2

' f i t le
Series Grade Ranpe Approx # Posit ions

Pack ing  lnspec lo r wG-7002 08
Equipment Cleaner wG-7009 05 35

t5


